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‘WALK THE TALK’ - CARMIGNAC APPROACH TO 
CORPORATE SOCIAL RESPONSIBILITY (CSR) 
 
 
 
 

 
 
 
At Carmignac, we strive to be responsible corporate citizens by nurturing an engaged, inclusive and 
diverse workforce, engaging with the local communities, having the highest standards of best practices 
for our operations as well as for the companies we invest in.  
 
Carmignac’s approach to corporate sustainability is based upon 5 key pillars: our operational 
environmental footprint, fostering an engaged workforce and inclusive environment, our societal 
commitment, our commitment to the arts via the Carmignac Foundation and our responsible business 
conduct.  
 
 

1. OPERATIONAL ENVIRONMENTAL FOOTPRINT 

We developed a strategy to align both our operations with the objectives of the Paris Accord with the aim 
to achieve Net Zero by 2050.  
 
We are taking proactive steps to assess greenhouse gas (GHG) emissions associated with our own 
operations. We are following a three-steps approach: measure our operational carbon footprint, identify 
carbon reduction measures, and make a financial contribution to mitigate our emissions. We work with 
a third-party provider, Climate Partner to select the most relevant projects for our carbon offset 
programme. 

 

A company that does not function in 
harmony with its environment is doomed 
to failure. It may go for short-term gains 
but ultimately ethics will catch up. 
Being long-term investors, we believe we 
need to take the long-term view and 
naturally embrace sustainability.” 

Edouard CARMIGNAC 
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2. FOSTERING AN ENGAGED WORKFORCE AND INCLUSIVE ENVIRONMENT 

Having high employee satisfaction is key to long term business performance. We are proud to conduct 
an employee satisfaction survey once every two years to understand and improve our organisation. The 
outcomes of this survey are incorporated into action plans which are monitored by top management.  
 
At Carmignac, the quest for excellence allows us to create diversity. As of December 2024, 50% of the 
executive board directors are women. We firmly believe that the asset management industry needs to look 
beyond gender when it comes to improving its deep lack of diversity. Consequently, we are proud to welcome 
almost 40 nationalities within our different offices and place a great focus on cognitive diversity. 
 
We have encouraged and continue to encourage female talent within Carmignac to take part in a 
leadership development programme. This is a bespoke programme created for female employees to 
help them in their career development. It builds on the leadership skills and experience delegates already 
have and shows them how to step up to the next level of leadership. 

 
Moreover, Maxime CARMIGNAC, CEO of Carmignac 
UK Ltd and Board Member of Carmignac Gestion was a 
founding member of the Diversity Project in 2016 
which aims to improve diversity within the 
investment industry. We have conducted, and 
continue to do so, mandatory Equality, Diversity and 
Inclusion training for employees as well as 
unconscious bias training.  
 

Our commitment to diversity is also reflected in our approach to active ownership. More information 
regarding our expectations regarding diversity, as well as our voting guidelines can be found on our ESG 
Expectations document. 
 
 

3. SOCIETAL COMMITMENT  

We strive to make a difference, not only through our investment solutions, but in how we contribute to 
our wider community through a diverse programme of grassroots projects. Our employees are 
empowered to make a difference in their own communities through donating their time, money and 
expertise to support various community initiatives.  
 
As part of our commitment to the wider communities in which we operate, all employees are able to take 
1 day of working time to be used for volunteering at a good cause of the employee’s choice. In addition, 
we purchase Christmas gifts and do a collection of employees gently used goods that are donated locally 
and internationally to disadvantaged people each year. 

https://www.carmignac.co.uk/en_GB/sustainable-investment/overview
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4. CARMIGNAC FOUNDATION & OUR SUPPORT FOR ART 

The Fondation Carmignac is a corporate foundation that supports contemporary artists and manages an 
international collection of over 300 artworks available to the public. Every year since 2009, the Carmignac 
foundation rewards the ‘Carmignac Photojournalism Award’ with the aim of promoting a photographic 
and journalistic investigative work and drawing attention to regions at the centre of major geo-strategic 
conflicts. This artwork is in particular shared by the Villa Carmignac, a foundation located on the island 
of Porquerolles where exhibitions and cultural events take place. 
 
 

5. RESPONSIBLE BUSINESS CONDUCT 

In every aspect of our business and our operations, we expect our employees to comply with the local 
and international laws and regulations and to uphold the highest standards of fiduciary duty. All 
Carmignac’s employees are required to complete mandatory training to ensure that they have reviewed 
the firm’s key policies and best practices expectations and that they will comply with them; this includes 
but is not limited to, conduct training, AML, cybersecurity, etc. Integrity is critically important to our 
clients, and we value and protect the trust they have shown us as stewards of their wealth. 
 
Carmignac’s Values & Behaviours framework sets expectations for all staff members of the firm. 
Structured around four corporate values – Independence, Accountability, Team Spirit and Courage – the 
framework governs how managers and employees deliver quality to each other, our clients, our 
regulators and other stakeholders. The framework is a key input into the performance management 
process, ensuring that its expectations are cascaded throughout the firm and that staff members are 
empowered to put the framework into practice on a day-to-day basis.  
 
Additionally, our commitment to responsible business conduct and fiduciary duty is also applied to our 
investments via the firm’s publicly available Sustainable Investment Policies: 

• ESG Integration Policy, 
• Shareholder Engagement Policy, 
• Exclusion Policy and Outcomes Policy.   

 
Governance process of the CSR policy 
 
This policy is approved by the Strategic Development Committee on 10 December 2024 and overseen by 
Maxime Carmignac, CEO of Carmignac UK and Carmignac Board Member. It will be reviewed on an ad-
hoc basis. 

 

 

https://www.carmignac.co.uk/en_GB/sustainable-investment/overview


5 

DISCLAIMER 
This communication is published by Carmignac Gestion S.A., a portfolio management company approved by the Autorité des Marchés Financiers 
(AMF) in France, and its Luxembourg subsidiary Carmignac Gestion Luxembourg, S.A., an investment fund management company approved by the 
Commission de Surveillance du Secteur Financier (CSSF). “Carmignac” is a registered trademark. “Investing in your Interest” is a slogan associated with 
the Carmignac trademark. 
 
This material may not be reproduced, in whole or in part, without prior authorisation from the Management Company.  This material does not 
constitute a subscription offer, nor does it constitute investment advice. This material is not intended to provide, and should not be relied on for, 
accounting, legal or tax advice. This material has been provided to you for informational purposes only and may not be relied upon by you in evaluating 
the merits of investing in any securities or interests referred to herein or for any other purposes. The information contained in this material may be 
partial information and may be modified without prior notice. They are expressed as of the date of writing and are derived from proprietary and non-
proprietary sources deemed by Carmignac to be reliable, are not necessarily all-inclusive and are not guaranteed as to accuracy. This material is not 
directed to any person in any jurisdiction where (by reason of that person’s nationality, residence or otherwise) the materia l or availability of this 
material is prohibited. Persons in respect of whom such prohibitions apply must not access this material. Taxation depends on the situation of the 
individual. Access to the Funds may be subject to restrictions regarding certain persons or countries. The Funds are not registered in North America, 
South America, Asia nor are they registered in Japan. The Funds are registered in Singapore as restricted foreign scheme (for professional clients 
only). The Funds have not been registered under the US Securities Act of 1933. The Funds may not be offered or sold, directly or indirectly, for the 
benefit or on behalf of a "U.S. person", according to the definition of the US Regulation S and/or FATCA. The Funds present a risk of loss of capital. 
The risks and fees are described in the KIID (Key Investor Information Document). The Funds' prospectuses, KIIDs and annual reports are available at 
www.carmignac.com or upon request to the Management Company. The KIID must be made available to the subscriber prior to subscription. ● 
Switzerland: The Funds’ respective prospectuses, KIIDs and annual reports are available at www.carmignac.ch, or through our representative in 
Switzerland, CACEIS (Switzerland) S.A., Route de Signy 35, CH-1260 Nyon. The paying agent is CACEIS Bank, Paris, succursale de Nyon/Suisse, Route 
de Signy 35, 1260 Nyon. ● United Kingdom: The Funds’ respective prospectuses, KIIDs and annual reports are available at www.carmignac.co.uk, or 
upon request to the Management Company, or for the French Funds, at the offices of the Facilities Agent at BNP PARIBAS SECURITIES SERVICES, 
operating through its branch in London: 55 Moorgate, London EC2R. This material was prepared by Carmignac Gestion, Carmignac Gestion 
Luxembourg or Carmignac UK Ltd and is being distributed in the UK by Carmignac Gestion Luxembourg. 
 
Reference to certain securities and financial instruments is for illustrative purposes to highlight stocks that are or have been included in the portfolios 
of funds in the Carmignac range. This is not intended to promote direct investment in those instruments, nor does it constitute investment advice. 
The Management Company is not subject to prohibition on trading in these instruments prior to issuing any communication. 
 
CARMIGNAC GESTION - 24, place Vendôme - F-75001 Paris - Tel: (+33) 01 42 86 53 35. 
Investment management company approved by the AMF Public limited company with share capital of € 13,500,000 - RCS Paris B 349 501 676. 
CARMIGNAC GESTION Luxembourg - City Link - 7, rue de la Chapelle - L-1325 Luxembourg - Tel: (+352) 46 70 60 1 Subsidiary of Carmignac Gestion 
- Investment fund management company approved by the CSSF Public limited company with share capital of € 23,000,000 - RC Luxembourg B 67 549. 

http://www.carmignac.com/
http://www.carmignac.ch/
http://www.carmignac.co.uk/

